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Part Il
(Developing Your Story)
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Objectives for Part Il

* Learn how to craft a meaningful story that will
convey a clear message to pre-service or in-service
personnel in early childhood intervention.

e Develop a story that will illustrate a particular skill,
strategy or guiding principle related to the EI/ECSE
Standards.
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Recap: Using Your Story to Teach Part |

Activity: Find Your Story Q

 What experiences did you identify? %
* Which EI/ECSE Standards do your
experiences illustrate?

* How will your experiences teach
practitioners how to demonstrate one of the
standards in the field?
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Using Your Story to Teach

 Choose stories that illustrate an intentional and
deliberate point.

* The story will illustrate your point and bring it to life.
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Building Skills as Storytellers

* Know your “Why”.

* Know your audience.

* Learn to organize your information.
e Use visual aides or imagery.

* Focus on the turning point.

* Highlight the solution.

S

ko IyChIdh od Personnel Center
www.ecpclo.org



Understand What a Personal
Story Is and Is Not

* The story has to be yours.
* Be authentic.
* This is not a hypothetical.




Build Your Own Narrative

* Decide on a purpose
~orgoal for your story.

1+ Give an adequate

J - description to set the
1. foundation of your
~—|[)] ... story, butdonot
. =~— overwhelm with
o dedtails.
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Build Your Own Narrative

* You must lead your audience along
the path you want them to take
and this takes time.

* Families engage in cycles that do
not always come with a beginning,
middle and end because families
are complex.
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Make Your Message Matter

* Your story should make

sense to your audience

| in the context of what

"What does IDK, LY & i

| TV mean- ) you are teaching or
seeking to accomplish.

[I don't know, love you, 1

oo iaion '\ < If your stories are

| OK, I will ask your sister. ) misplaced or all over
the place, your
message will be lost.

< Messages

Call FaceTime Contact |

vom
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Make Your Message Matter

* Choose carefully
which information
you share.

| am here for you

Thanks :) I'm going through a
tough time so it means a lot

* Don’t leave room for

. . . And sorry, | lost all my contacts
misinterpretation! who is this?

* Make sure your story ;T:,: :e::‘t‘;:b:;’wvzp
conveys the right
message. @
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Learn How to Frame an Issue

Framing: * |ssue framing refers to the
selective exposure of
information to an audience
How an issue is with the intent of shaping

characterized their understanding of an
to an audience issue
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Learn How to Frame an Issue

* To frame a story is to S—
withhold some information .
or prioritize some facts over Do
others.

* |t is the selection of, and
emphasis on, particular
attributes for the audience
when talking about
something.
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Bring Your Story to Life

* Describe the important people in your story in a
way that allows your audience to know and care
about them.

* Help them create images in their minds about
the setting of your story.

* Pull out visuals - small things that make your
experience come alive.

* Choose experiences that elicit feelings.

S
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Focus on the Turning Point

* The moment
things changed.
It can be big,
small, positive or
negative. But
something
happened and
reality changed.
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Include the New Reality

* What did you learn?

* This is the part of your story that
makes or breaks your authenticity.

* Who did you become?
* Are you wiser, stronger?

e How could this situation have been
improved?

S
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Emphasize Your Purpose

e What should the
audience learn from
your story?

* What solutions and
suggestions will you
give your audience?
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Emphasize Your Purpose

* Make sure the story’s
conclusion makes sense.

— Does it fully convey the main
teaching point?

— Does it relate well to the rest
of the story?

— Isit too abrupt?
— Is it easy to understand?
— Does it touch the heart?

UCONN El L] [PI[C]

CENTER FOR EXCELLENCE :
IN DEVELOPMENTAL Early Childhaod Personnel Center

DISABILITIES www.ecpcio.org




Practice, Revise, Practice Again

* Practice, practice,
practice- this is critical

| for families who are new

trainers and even for

% srReFLECTIOMN  those who are more

seasoned.

* Solicit honest feedback
on whether the story
will teach the topic you
are focused on.
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Be Prepared

* Make sure your presentation is related to the topic
of the training.

* Keep the presentation short, focused and teachable

* Make sure you ask questions about what is
expected.

* Be ready to facilitate
a follow-up discussion.
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Be Prepared

Think about:

* What to do if you become emotional: some of our
stories are hard to talk about.

* How to deaI with problem participants: defer
questions, “parking lot”, time constraints.

* It’s okay to say “l don’t know” or “l had not
considered that”. It’s okay to ask the audience for
their own ideas on how to resolve an issue.

S

ko IyChIdh od Personnel Center
www.ecpclo.org




ACTIVITY:
Crafting your story

Your story should touch on a personal experience
with early childhood services for your child and
family. It could address the positive impact of
well trained personnel or the difficulties in
working with personnel who are not comfortable
partnering with families.
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EE USING YOUR STORY TO TEACH y
Template

ghlighting one or mare
Uz the storyboard template to guide you in aafting your story. ARematively, put this format on a large YO l I r St O r S | I O l | | d
piece of paper or whiteboard and wse sticky notes o that you can organize and revise your ideas.

demonstrate success or
challenge highlighting one of
the EI/ECSE Standards.
Use the template to guide

you in crafting your story.

UCONN EIQFIC

CENTER FOR EXCELLENCE :
IN DEVELOPMENTAL Early Childhaod Personnel Center

DISABILITIES www.ecpcio.org



https://www.dec-sped.org/ei-ecse-standards

Story Rubric

* Practice telling your story —
out loud, in a mirror, on a e
recording. =

e Use the rubric to make sure
you have all the elements.

e Share the story to be sure B e
that your message is clear B
and accurate. Ask the
listener to fill out the rubric
and provide feedback.

E E USING YOUR STORY TO TEACH

Eordy (hilhood Persenns| Lester
e, '

P
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ACTIVITY:
Crafting your story

e Use the Story Board to guide you in telling your
story.

* Read it over silently, or out loud if you can find a
private place to practice.

* Find a partner and ask them to complete the Story
Rubric while you tell them your story.
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Reflection

* Decide on a purpose or goal for your story.

* Make your message matter. Do not leave room for
misinterpretation or assumptions.

* Choose intentional, relevant, and specific details.
* Bring the story to life with imagery or visuals.

* Highlight solutions or suggestions for the audience
to take away.

* Be prepared. Know what the expectations are, and
be ready to facilitate a follow-up discussion.
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This presentation was originally developed by the Early Childhood
Personnel Center at the University of Connecticut Center on Excellence in
Developmental Disabilities and was made possible by cooperative
agreement #H325B17008 which is funded by the U.S. Department of
Education, Office of Special Education Programs. However, those contents
do not necessarily represent the policy of the Department of Education,

and you should not assume endorsement by the federal government.

263 Farmington Avenue, Farmington, CT 06030-6222 ¢ 860.679.1500 e infoucedd@uchc.edu
© 2022 University of Connecticut Center for Excellence in Developmental Disabilities
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